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27.

In response to the shortage of road freight transport drivers, national road carrier bodies have
set up a Road Transport Workforce Development Strategy with input from officials. A sector
workforce engagement programme (SWEP) 3 led by MBIE and MSD is currently engaging with
industry, MITO, and tertiary education organisations around the strategy. MITO has worked with
SWEP and the sector to develop qualifications to meet sector needs. An entry level qualification
supports the transition of younger people into the industry on a career development pathway.

28.

In the extractives sector, MITO is working with industry associations and Worksafe New Zealand
to anticipate and meet the need for a skilled workforce. MITO has worked with the governmentled team responsible for overseeing the recommendations of the Pike River Royal Commission
Inquiry. This has culminated in a new regulatory framework for health and safety in the
extractives industry and a review of extractives qualifications to align with the Commission’s
recommendations.

Possible questions that may be raised at the summit
29.

When will ITOs have an opportunity to contribute to the VET review?
The Ministry of Education is already engaging with ITOs and other TEOs around the country.
There will be more opportunities to get involved as the review proceeds.

30.

What kinds of change are you hoping to come out of the VET review?
It has been a while since we looked across the system of vocational education and training in
this way. This is a real opportunity to come up with a system that supports, and is supported by,
industry. The review has a particular focus on work-based learning that adapts to different needs
– from broad, first qualifications up to flexible, just-in-time training. I want the review to show us
how we can have a strong network of provision in the regions. ITOs are an important part of how
we meet some of those regional needs and provide opportunities for some of our more remote
learners. And we need to address the needs of a diverse range of learners, so that touches on
issues of access, achievement and outcomes for different learner groups.

31.

Should additional funding be tagged to the skills leadership function?
ITO funding issues are part of the broader review of vocational education, and that’s where this
question will be fully worked through. But I note that industry benefits greatly from effective skills
leadership, so it’s not unreasonable to expect industry to contribute to the cost. I would also
point out that the TEC can allocate up to $3.5m annually for industry training-related projects,
and up to $1.0m annually for qualifications development activities.

32.

Will the Government consider a single apprenticeship funding rate as proposed by the
Productivity Commission?
The concept of a single funding rate for apprenticeship training was proposed in the Productivity
Commission’s report into New Models of Tertiary Education, released in March 2017. This
approach would make funding for apprenticeships the same, regardless of whether it was
undertaken through an ITO or an institute of technology or polytechnic (ITP).
The VET review will consider how ITO and provider funding compare with each other, and how
the funding system could encourage collaboration.

3

SWEP organisations include TEC, MBIE, MSD, national road carrier organisations, and tertiary education organisations.
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Appendix - Biographies
David O’Kane, Chair - MITO
David has been a board member of MITO since 2008, and chair since
2011. He has previously been a board member and chair of Vehicle
Testing Group Ltd. and the Motor Trade Association.

Janet Lane, Chief Executive – MITO
Prior to joining MITO in 1999 as the chief executive, Janet held the
senior ministerial liaison position with the New Zealand Tourism
Board.
Janet has a background in politics, management and education.
She has held a range of research and advocacy portfolios in
national politics in Canada and New Zealand. She has also worked
in the private sector, leading project teams in total quality
management, brand and product development, as well as building
human resource capability at an enterprise level.
Janet is an invited member of the Institute of Quarrying’s executive
council, and currently serves as a Director on the I-CAR NZ Board.
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