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Recommendations
Hon Chris Hipkins, Minister of Education and Hon Jenny Salesa, Associate Minister of
Education
It is recommended that you:
1. note the contents of this briefing prior to your meeting with Competenz on 14 June 2018; and
2. proactively release this briefing after the meeting, with some information withheld at that time
(the table following paragraph 31 is to be withheld as these matters are under consideration
and as Competenz is yet to publish its Briefing to the Incoming Minister).

Mike Blanchard
Deputy Chief Executive, Operations
Tertiary Education Commission
30 May 2018

Hon Chris Hipkins
Minister of Education

__ __ / __ __ / __ __

Hon Jenny Salesa
Associate Minister of Education

__ __ / __ __ / __ __
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19. Additional funding of up to $1 million is available via our growth facility should growth occur.

Competenz is supporting secondary-tertiary transitions to employment and training
20. Competenz, like many other ITOs, is engaging with schools, learners, and parents to facilitate
transitions to employment and on-the-job training (including through Gateway programmes,
and secondary-tertiary pathways).
21. Competenz is one of nine ITOs that have supported the ‘Got a Trade? Got it Made!’ campaign.
This entails a range of promotional activities and events, to raise awareness of on-the-job
training and careers in the trades and services industries.

Competenz is working with Māori and Pasifika Trades Training (MPTT) consortia
22. Fiona Kingsford chairs one of the MPTT consortia in Auckland (Auckland Māori and Pasifika
Trades Training Initiative (AMPTI)). ITOs have not played much of a role in MPTT consortia
around the country. The move is designed to provide a stronger link between employers and
provider-based courses.
23. AMPTI is the largest of the current 16 consortia, making up just under a quarter of all
contracted learners for 2018. AMPTI provides pre-trades training in a range of trade related
activities with a strong focus on traditional trades.
24. The consortium has a diverse membership, including TEOs, iwi, employers and ITOs. With its
primary base at Manukau Institute of Technology, AMPTI also delivers through Unitec, G and H
Training Limited and the New Zealand Management Academy.

Overlapping provision is a key concern for Competenz
25. Overlapping provision refers to Student Achievement Component (SAC) funded provision that
is largely similar to industry training with the learner employed, learning on- and off-the-job and
enrolled in a qualification directly related to their job. Overlapping provision has been an
ongoing issue for the last 20 years.
26. Competenz has raised concerns about overlapping provision in certain sectors (particularly
engineering) where providers are able to offer employers more financially attractive training
packages due to the funding differential between SAC and industry training.
27. Competenz, along with other ITOs, report institutes of technology and polytechnics are directly
approaching employers engaged with industry training and offering alternative training
packages for their employees. This behaviour is partly motivated by declining enrolments
amongst tertiary providers.

Forestry training is a key issue
28. The forestry sector has a range of capability and capacity issues. There are also challenges
with perception as the sector is often seen as low-skilled and potentially dangerous. Forestry is
characterised by lower numbers of workers with formal qualifications (compared to other
primary industries) and low retention rates.
29. Technology is impacting forestry work and the type of skills required. The sector is transitioning
to a more highly skilled workforce as mechanisation and automation become more widespread
and advanced.
30. Competenz is working with the Ministry for Primary Industries and the Forestry Owners
Association to further develop information on careers pathways in the sector.
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31. Forestry is a particularly high-cost training model due to the significant levels of supervision
required for safe training and the remote location of the workplace. Competenz is advocating
for increased funding for ITOs for this type of high-cost provision.
32. Competenz has been redeveloping its forestry qualifications to better align with industry needs.
It has been promoting the new qualifications to industry and is forecasting an increase in
trainee numbers for 2018 and beyond.
33. Section 9(2)(b)(ii)

Discussion points identified by Competenz
34. Section 9(2)(f)(iv)

Section 9(2)(f)(iv)
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Section 9(2)(f)(iv)
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Appendix A – Biographies

Mike Simm
Chair
Mike has been the chair of Competenz since 2012.
He has been a professional director since 2002 and is a Chartered
Fellow of the Institute of Directors. Mike is currently chair of Waitangi
Ltd, and a director of Ngapuhi Asset Holding Co, Taharoa Ironsands
Ltd, Kerikeri Village Trust, and director/trustee of several smaller
Northland entities.
Mike has been active in the tourism and engineering sectors and in
economic development serving as director/trustee/advisor in a number
of related companies, trusts and local and central government entities.
He has a special interest in youth development and transitions from
school to work.

Fiona Kingsford
Chief Executive
Fiona has been CE of Competenz since January 2016.
Prior to this she held various management and strategy roles at
Competenz where she started in 2008.
Among her qualifications, Fiona holds an Advanced Diploma in Human
Resource Management from the Manukau Institute of Technology and
an Executive MBA from the University of Auckland.
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