Reinvestment of industry training fund under spend: rewarding past performance

Feedback template 

	Feedback from:
	Name:
Organisation:

Role:

	Contact details:
	 


1. Purpose

The purpose of this template is to provide a mechanism for collecting feedback on the matters raised as part of the initial Industry Training Operational Policy consultation paper.  

The objective is to obtain feedback in such a way that will assist with effective collation and consideration of feedback relating to specific areas of interest.

Respondents are encouraged to use this template to provide feedback, but should not feel limited in any way from providing comments in addition to those requested in the template.
Timeframe for feedback
Completed templates and any other comments should be sent to:
	either:
	industrytrainingprogrammes@tec.govt.nz


All feedback should include the subject line “ITO operational policy – feedback”.
Feedback would be appreciated as soon as possible, but no later than 5pm, Friday 29 January 2010.
2. Feedback
i Performance ground - Rate of completions by ITOs
a. Is the proposed formula appropriate? If not, what other factors should be taken into account?  
b. What ITO practices, if any, may affect data quality or lead to potential unintended consequences from the use of this indicator?

ii Performance ground - Retention rate of trainees
c. Is the proposed formula appropriate? If not, what other factors should be taken into account?  

d. What ITO practices, if any, may affect data quality or lead to potential unintended consequences from the use of this indicator?

iii Performance ground - Participation and achievement by Māori, Pacific, and female trainees.
e. Is the proposed formula appropriate? If not, what other factors should be taken into account?  

f. What ITO practices, if any, may affect data quality or lead to potential unintended consequences from the use of this indicator?

iv Performance ground - Levels of industry cash contribution

g. Is the proposed formula appropriate? If not, what other factors should be taken into account?  

h. What ITO practices, if any, may affect data quality or lead to potential unintended consequences from the use of this indicator?

v Any other feedback
i. Are there any other performance measures that conform to the Board criteria (paragraph 20 refers) that should be considered when reinvesting the Industry Training Fund based on performance? If so, describe how they could be systematically introduced across the whole sector? 
j. Please provide any other feedback on this paper.
